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Formulation of the problem. Labor migration has emerged as a significant socioeconomic phe-
nomenon in Uzbekistan, impacting both the sending regions within the country and the receiving coun-
tries abroad. This research paper aims to analyze the patterns of labor migration within Uzbekistan and
to other countries, while also assessing its socioeconomic implications. The purpose of the article is to
analyze and evaluate the schemes of labor migration in Uzbekistan, taking into account their socio-
economic consequences, as well as studying the volume of labor migration, the main directions and
motivations of migrants, determining the impact of this phenomenon on the economy, the labor market,
the social sphere and other aspects of public life in Uzbekistan. The object of the study is labor migra-
tion schemes and their socio-economic consequences in the context of Uzbekistan. The methodological
basis and information base of the research are current scientific and applied research, statistical infor-
mation. The article uses a number of methods, including analysis, synthesis, comparison and generali-
zation. The main hypothesis of the study is that the analysis of labor migration schemes and their con-
sequences will reveal the key factors that influence this process and its impact on the economy, the la-
bor market, the social sphere and other aspects of public life in Uzbekistan. We assume that such an
analysis will allow us to develop effective strategies and policies to optimize labor migration in order
to ensure sustainable socio-economic development of the country. Presenting main material. The study
utilizes a mixed-methods approach, combining quantitative analysis of labor migration data and quali-
tative interviews with migrants and relevant stakeholders. By understanding the drivers and conse-
guences of labor migration, this research provides valuable insights for policymakers to design effec-
tive strategies that maximize the benefits and minimize the challenges associated with labor mobility .
The originality and practical significance of the study lies in a comprehensive approach to the analysis
of labor migration schemes and its socio-economic consequences in the context of Uzbekistan, new
insights into the relationship between labor migration and the country's development, revealing the pe-
culiarities of this phenomenon in the Uzbek context. The practical significance of this article is that it
can serve as a basis for the development of effective strategies and policies for the management of la-
bor migration in Uzbekistan. Conclusions of the study can be useful for governmental and non-
governmental organizations dealing with issues of migration and socio-economic development. The
findings of the study indicate the need to develop comprehensive programs to support migrants, as well
as the need to reform the labor migration management system in Uzbekistan in order to ensure sustain-
able development of the country and improve the quality of life of migrants and their families.
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moHoM. Llst mocmigHUIBPKA CTATTS CIIPAMOBaHA HA aHAJli3 MOJIEJICH TPpyIOBOi Mirparii B Y30eKkucTaHi Ta B iH-
1l KpaiHd, a TaKOXK Ha OIHKY ii COIMialbHO-CKOHOMIYHUX HACHIIKiB. Mema cmammi TIOJSATAaE B aHANI31 Ta
OIIIHIIIOBaHHI CXEM TPYI0BOI Mirpailii B Y30€KHCTaHi 3 ypaxXyBaHHSIM X COILIaTbHO-CKOHOMIYHUMX HACJIJIKIB,
a TaKo)XK BUBYCHHS OOCSTIB TPYyIOBOI Mirpalii, OCHOBHMX HampsMKiB Ta MOTHBAIil MirpaHTiB, BU3HAYCHHS
BIUTMBY IIHOTO SBHII[A HA EKOHOMIKY, PHHOK IIpalli, COIialbHy cepy Ta iHII acTeKTH CYCIIIBHOTO KATTS B
VY36ekucrani. 06 ’ekmom 00cnioxicenHs € CXeMHU TPYIOBOI Mirpaiii Ta iX coliaTbHO-€KOHOMIYHI HACTIAKH B
KOHTEKCTI ¥Y30eKkuctany. Memooono2iunow ocHoeow ma iHgopmayiinoio 6a3010 00Ci0NCeHHs € aKTyalbHi
HAyKOBI Ta MPUKJIAHI TOCIIPKEHHS, CTATUCTUYHA iH(poOpMaig. Y cTaTTi BUKOPHUCTAHO HU3KY METO/IB, 30K-
pema aHalizy, CHHTE3Y, IIOPIBHSIHHS Ta y3aradbHeHHS. OCHOBHOM 2in0me3010 00CNi0dCeHHs TIONSITaE B TOMY,
IO aHali3 cXeM TPYAOBOi Mirpauii Ta iX HacHIiAKIB I03BOJIMTH BHSABUTH KIIOYOBI (aKTOPH, SKi BIUIMBAIOTH
Ha LIeH mpolec i Horo BIUIMB Ha €KOHOMIKY, pUHOK IIpaili, coliaibHy cdepy Ta iHII aceKTH CyCHiIBHOTO
XKUTTA B Y30ekucrtadi. [Ipumyckaemo, o Takuil aHaji3 J03BOIUTH po3po0uTH eDeKTHBHI CTpaTerii Ta moti-
TUKHU JJIs1 ONITUMI3alii TPyAOBOi Mirparii 3 MeTolo 3a0e3MeUYeHHs CTaJOro COialbHO-eKOHOMIYHOTO PO3BHUT-
Ky Kpainu. Buxiad ocHognoeo mamepiaiy. Y AOCIIIKEHHI BUKOPUCTOBY€EThCSA 3MILIAHUH MiAXiJ, SKHH TOEM-
Hy€ KUTBKICHUH aHaJi3 JaHUX TPYAOBOI Mirparii Ta sSKicHI IHTEPB 10 3 MiTpaHTaMH Ta BiAIOBITHIMH 3aIliKa-
BIICHUMH CTOpOHaMH. Po3ymitoun pymrii Ta HaCHiAKK TPyAOBOI Mirpariii, Iie JOCHiHKeHHS a€ IiHHY 1H)op-
MaIliro A po3poOHUKIB MOMITUKK JJisi PO3poOKH e(DEeKTUBHHUX CTpaTerii, sKi MAaKCUMI3YyIOTh MepeBaru Ta
MIiHIMI3YIOTh TPOOJIEMH, TIOB’s13aHi 3 MOOITBHICTIO po0040i crinu. OpuciHanbHicms ma NPAKMUYHA 3HAYY-
wicmov 00Cai0JHCeHHs TIONSTaE B KOMIUIEKCHOMY TiIXO/Ii 0 aHalli3y CXeM TPpYAOBOi Mirpariii Ta ii comiansHO-
C€KOHOMIYHHX HACHTIJIKIB B KOHTEKCTi Y30€KHCTaHy, HOBI YSBJICHHS IIOJI0 B3a€EMO3B'SI3KY MiX TPYJOBOIO Mir-
parli€ro Ta pO3BUTKOM KpaiHH, PO3KPHBIIN OCOOJUBOCTI ILOTO SIBUINA B y30EKChKOMY KOHTEKCTI. [IpakTruHe
3HAUCHHS JAHOI CTAaTTi MOJISATAaE B TOMY, IIO BOHA MOXKE CIIyT'yBaTH OCHOBOIO JUIS PO3POOKH e(EeKTUBHHX
CTpATETii Ta MOJIITUK YIPaBJIIHHSA TPYIOBOIO Mirpailiero B Y30ekucraHi. Pe3ynbpratu H0OCHIHKEHHS MOXYTh
OyTH KOPHCHUMHU I YPSJIOBUX 1 HEJICPYKABHUX OpraHizallii, sKi 3aiiMaroThCsl TUTAHHSAMH MIrpariii Ta Coli-
AIBHO-EKOHOMIYHOTO PO3BUTKY. BucHosKku 0ocniodcenHs BKa3yIOTh HA HEOOXiTHICTh PO3POOKH KOMILIEKC-
HUX TpOTpaM MiATPUMKH MITPAHTIB, a TAKOK HAa HEOOXITHICTh pehopMyBaHHS CUCTEMH YIPABIIHHSI TPYIO0-
BOIO Mirpami€eio B Y30eKHCTaHi 3 METOI0 3a0e3MeYeHHs CTaJoro PO3BUTKY KpaiHW Ta MOKPAILEHHS SIKOCTI
XKHUTTS] MITPaHTIB Ta 1X POJIUH.
Kutovogi ciioBa:
TPYAOBa Mirpailisi, Bullla KBauti(ikallisi, HACEJICHHs, OIIadyBaHa podoTa, podoya cua.

Formulation of the problem. In 2017, a
change in government leadership brought about
significant economic reforms and a shift in
national strategy in Uzbekistan. Notable changes
included the unification of official and unofficial
currency exchange rates, efforts to eliminate
forced labor in agriculture, reduction of trade
restrictions, and relaxation of strict visa
requirements. As part of this reform effort, the
government reevaluated its approach to
international migration.

About 1.6 million foreign migrants were
sponsored in Uzbekistan in 2020, according to
data from the UN Department of Economic and
Social Affairs (UN DESA). This represents
almost 3.5 percent of the country's total
population. With 871,047 migrants, the Russian
Federation was the leading country of origin,
followed by Ukraine (123,658), Belarus
(26,330), Azerbaijan (20,201), and Kazakhstan
(13,092). At the same time, the estimate showed
that more than two million Uzbek nationals—or
6.1 percent of the country's total population—
were living overseas as international migrants.
The United States of America (63,496),

Turkmenistan (67,003), Kazakhstan (296,511),
Ukraine (223,491), and the Russian Federation
(2.1 million) were the countries that received the
greatest number of Uzbek migrants (UN DESA,
2021).

While historically sending a significant
number of labor migrants to nations such as the
Republic of Korea, Turkey, and the Russian
Federation, the previous administration
dissuaded foreign migration using official
regulations and disingenuous propaganda. The
establishment of a system for exit visas and

intricate registration processes posed
administrative  challenges for  prospective
migrants. There were serious consequences

associated with not following these rules,
including the potential loss of citizenship.
Moreover, high-ranking government officials
frequently denigrated migrants in public
remarks.

However, in line with the broader reform
agenda initiated by the new President in 2017, a
decree was issued, stating that migrants would
no longer need government permission to travel
abroad, starting on January 1, 20109.
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Subsequently, negotiations with the Russian
Federation were initiated to establish a joint
migration processing center in Uzbekistan.
Several other notable reforms were also
introduced, such as empowering a new Agency
for External Labor Migration, granting rights to
private organizations to employ Uzbekistan
citizens abroad, providing preferential fees and
subsidized loans for travel tickets for temporary
labor migration, establishing a fund to support
and protect the rights of citizens working abroad,
and introducing a voluntary registration system

in place of work permits for overseas
employment.
These reforms have the potential to

expand migration opportunities, presenting an
important opportunity for Uzbekistan as it adopts
market-oriented reforms and aims for robust
economic growth. Migration plays a crucial role
in balancing labor demand and supply, leading to
improved economic outcomes in both sending
and receiving regions. The gains from migration
primarily manifest through enhanced labor
market efficiency, which, in turn, impacts
measures of poverty and subjective well-being,
ultimately contributing to people's overall
welfare.

When significant barriers impede people's
movement, it can lead to divergent developments
in local labor markets, resulting in costly and
detrimental imbalances. For example, in a local
market where there is intense competition for a
limited number of workers possessing specific
qualifications, combined with restrictive entry
policies, wages tend to rise, and the cost of doing
business escalates. If left unchecked, this
situation could potentially hinder economic
growth.

On the other hand, in areas with an
abundance of workers possessing similar skills,
coupled with low labor demand and obstacles to
workforce mobility, wages may stagnate or even
decline when set at competitive levels.
Consequently, local rates of unemployment have
the potential to rise significantly. This issue
becomes particularly critical during economic
downturns, as the pace of recovery can vary
across regions and sectors. A labor force that is
more adaptable to geographic changes can
expedite the recovery process and mitigate the
adverse effects of unemployment spells.

Analysis of recent research and
publications. The foundation of both the
classical and neoclassical theories of migration is
the idea that movement is a personal decision.

The new economics of migration, however,
contests this viewpoint and views labor
movement as a decision made by the household.
The new economics of migration's proponents,
including, contend that there are other factors at
play when it comes to migration outside income
maximization. To lower financial risks,
households also try to diversify their sources of
income. Furthermore, because of non-labor
market variables, migrants could explore
opportunities that aren't available in their home
country.

The assumption that income incentives
influence migration decisions is supported by
empirical research, however migration can still
happen even in the absence of wage differentials.
Research on migration from the US to Mexico
was done, who discovered data in support of
their relative deprivation theory. According to
this theory, households' perceptions of
deprivation within their reference group have an
impact on their decisions to send migrants
overseas. Even when the predicted income
increase was the same, workers who were in a
favorable position in the Mexican labor market
were less inclined to migrate to the United

States. This indicates that households with
varied baseline income distributions may
respond  differently to similar  income

opportunities.

The new economics of migration has
significant political implications. Changes in
income distribution can alter incentives for
migration.  Therefore, policies aimed at
influencing migration patterns should not only
focus on labor market dynamics but also
consider capital and other factors that impact
household income and wellbeing. Understanding
migration as a household decision provides a
more nuanced approach to addressing migration
challenges and designing effective policies that
consider the complexities of household
dynamics and aspirations.

All of the previously stated ideas are
examples of micro-level decision models. The
creator of the dual labor market concept, Piore
[2], proposed that the economic structure of
industrialized countries drives demand-based
international labor mobility. This concept was
applied to the American labor market by
Doeringer and Piore [4], who separated it into
the primary and secondary sectors. While the
secondary sector consists of workplaces with
lower returns and little to no internal promotion
possibilities and  short-term  employment



relationships, the primary sector offers secure
jobs  with  greater  compensation and
advancement opportunities.

Piore [2] asserts that pull factors-the
industrialized countries' constant need for
foreign labor for their secondary sectors-are the
main drivers of migration. According to native
workers prefer to look for employment in the
primary sector, which is more stable and
lucrative, rather than in these areas. Piore [2]
goes on to say that when migrants make
decisions about where to migrate, they consider
the complete social, economic, and political
framework of modern civilizations [2 p. 527].
Pay disparities by themselves, however, do not
usually drive migration. Wage growth in the
primary sector is often impeded by secondary
sector employers by maintaining low pay. This is
because of institutional and societal forces that
make wages insensitive to shifts in the supply
and demand for labor.

Regarding political implications, the dual
labor market model suggests that government
intervention through changes in wage rates or
employment is ineffective in influencing
migration. Instead, significant transformations in
economic organization are necessary. However,
Ashton and Maguire [3] questioned the practical
utility of this model based on their research in
three local markets in Britain. They found that
clear separation of labor markets into two
distinct sectors was challenging to establish, as
relatively ~ few  organizations  exclusively
belonged to one or the other segment.

In conclusion, the dual labor market model
proposed by Piore offers valuable insights into
the dynamics of international labor migration,
highlighting the role of pull factors in developed
countries. Nevertheless, practical application and
clear segmentation of labor markets have been
subject to scrutiny, suggesting the need for
further examination and contextual

Table 1 — Distribution of permanent residence permits by nationality, 2022 (absolute values and %o)

considerations in
patterns.

The purpose of the study is article is to
analyze and evaluate the schemes of labor
migration in Uzbekistan, taking into account
their socio-economic consequences, as well as
studying the volume of labor migration, the main
directions and motivations of migrants,
determining the impact of this phenomenon on
the economy, the labor market, the social sphere
and other aspects of public life in Uzbekistan.

Presentation of the main research
material. The number of foreign migrants
entering Uzbekistan in 2022 was 2,300, a
reduction of 20.7% from 2018. Of these, 48%
were men and 52% were women [4].

Regarding the country's geographical
distribution, Uzbekistan is presently seeing a
significant amount of internal migration from
its rural to urban areas. The majority of
newcomers, both domestic and foreign, lived
in urban areas (76%, 164,300 thousand), with
the remaining 24% (50.5 thousand) residing in
rural regions [4]. Uzbekistan and neighboring
Central Asia (CA) states are among the
countries most prone to environmental
calamities.  Uzbekistan's  population s
projected to grow to 39 million by 2030.

2,277 permanent residence permits
were granted to foreign nationals by
Uzbekistan in 2022: 36% went to migrants
from the Russian Federation, 31% to migrants
from Kazakhstan, 19% to migrants from other

understanding  migration

nations excluding those covered by the CA, 7%

went to Tajikistan, 5% went to Kyrgyzstan,
and 2% went to Turkmenistan. The county's
capital city of Tashkent issued 59% of all
permanent residency cards for foreign
nationals [4].

Nationality Number of permanent residence permits Percentage
Russian Federation 813 35.7%
Kazakhstan 716 31.4%
Other countries 443 19.5%
Tajikistan 156 6.9%
Kyrgyzstan 111 4.9%
Turkmenistan 38 1.7%

Total 2,277

Source: [4]
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The migratory patterns to and from
Uzbekistan have been considerably impacted
by the existence and accessibility of migrant
corridors. Connections based on language,
culture, and history are essential for defining
and guiding movement along these corridors.
The legislative foundations for labor and
mobility created by bilateral and regional
agreements also influence the dynamics of
migration.

These legal agreements encompass
provisions such as faster procedures in the
Russian Federation for migrants from Central
Asia and the facilitation of free labor
movement among member states of the
Eurasian Economic Union (EAEU) [6].
Beyond these formal agreements, cases of
informal  employment  without  official
permissions and individuals going for work

under alternative visa schemes, notably to the
Russian Federation, have been witnessed and
documented [5].

According to UN DESA (2021), the
Russian Federation (1.1 million) was the top
destination for migrants from Uzbekistan, with
296 thousand going to Kazakhstan, 223
thousand going to Ukraine, 67 thousand going
to Turkmenistan, and 63 thousand going to the
United States of America.

However in 2022, Kazakhstan ranked
first among the countries of destination for
Uzbek immigrants seeking  permanent
residence abroad (79.5%), followed by the
Russian Federation (16.4%), other countries
outside of the CA (2.7%), Kyrgyzstan (0.7%),
Tajikistan (0.5%), and Turkmenistan (0.3%).

[4]

Table 2 — Permanent residence permits for uzbeks by country of destination, 2022 (absolute values)

Country

Kazakhstan 6,985
Russian Federation 1,441
Other destinations outside CA 236
Kyrgyzstan 63
Tajikistan 41
Turkmenistan 24

Total 8,790

Mumber of permanent residence permits

Percentage

79.5%
16.4%
2.7%
0.7%
0.5%
0.3%

Source: [4]

As of April 6, 2023, the Population and
Migration Management (PMM) reports that
Uzbek citizens constitute the second-largest
group holding permits for family reasons,
totaling 9,749 individuals. Additionally, they
rank as the fifth-largest nationality holding
short-term permits, with a total of 38,763
individuals in the host country.

It's worth noting that the count of
residence permits also includes work permits.
According to the Ministry of Labour and
Social Security's data from 2021, there were
168,1035 foreigners with work permits in the
Republic of Tiirkiye, with Uzbek citizens
representing only 0.23 percent of this total.

However, when examining the
historical trend over the last decade, there has
been a substantial increase in the number of
work permits granted to Uzbek citizens. The

figures show a remarkable growth of 1,068
percent, rising from 229 permits in 2011 to
3,912 in 2021, as reported by Turkstat in 2023
(Figure 1).

The COVID-19 epidemic caused
Uzbek residents’ international migrant flows to
cut in half, from 50,110 thousand in 2019 to
21,842 migrants in 2020, according to KOSIS
(Korean Statistical Information Service). This
resulted in a negative net migration value of -
5,818 persons. Despite the fact that there are
only about ten thousand net migrants from
Uzbekistan to the Republic of Korea, in 2022
there were approximately 34.5 thousand of
them. Thirty-two women and sixty-eight
percent of the 34,406 Uzbek migrants were
female (KOSIS, 2023) (Figure 2).
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Figure 1 — Number of work permits given to uzbek citizens in the republic of tiirkiye, 2011-2021
(absolute values)
Source: developed by the authors
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Figure 2 — International migrant flows (incoming, outgoing and net) of uzbek citizens in the republic of
korea, 2011- 2022 (absolute values)
Source: developed by the authors

The two nations' bilateral ties are
thriving in a variety of areas, including trade,
economics, politics, culture, humanitarianism,
transportation, and communication (Dadabaev
and Soipov, 2020). In particular, the continued
economic growth automotive and technology
sectors in the Republic of Korea have met the
demand of a new key commercial partner for
Uzbekistan, after the Soviet  Union
disintegration [7].

The Central Bank of RU has reported a
consistent increase in cross-border transfers in
recent years. Specifically, the amounts in
billions of US dollars were 4.8 in 2017, 5.1 in
2018, 6.0 in 2019, and 6.0 in 2020. Notably,
approximately 85% of these remittances
originated from EAEU countries.

One potential solution to address labor
migration challenges for Uzbekistan is to
establish closer ties with the EAEU. By

becoming a member of the union, Uzbek
citizens would gain access to the benefits and
opportunities offered by the common labor
market within the EAEU. Moreover, if they
secure an employment contract, they would be
allowed to reside in Russia indefinitely.

In 2020 December, Uzbekistan was
granted observer status in the EAEU, making
it crucial to examine the current state and
future prospects of labor migration within the
association. Embracing the EAEU could
present a viable avenue to alleviate pressure on
Uzbekistan's labor market and create better
prospects for its citizens seeking opportunities
abroad.

The EAEU holds significant importance
for labor migration processes in Uzbekistan, as
a large portion of Uzbek citizens seek
employment in EAEU member states. In 20109,
approximately 1.6 million Uzbek citizens were
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reported to be working in the Russian
Federation, while over 300 thousand were
employed in Kazakhstan, according to the
Agency for Labor Migration.

Data from the Ministry of Internal
Affairs of the Russian Federation reveals that
between 2017 and 2019, citizens of
Uzbekistan made around 13 million visits to
Russia. Almost all of them (99 percent)
obtained registration at their place of residence,
with only about 1 percent receiving a permit
for temporary residence [8].

The primary reasons for Uzbek citizens
visiting Russia were work-related, accounting
for over 80% of the visits, with more than half
being first-time visitors. Other purposes
included personal visits (13%), educational
pursuits (2%), tourism (1%), and other reasons.

In terms of employment sectors, Uzbek
labor migrants in Russia are mainly engaged in
construction, housing and communal services,
transport and logistics, retail and wholesale
trade, and public catering. In Kazakhstan, the
majority work in construction and agriculture.

The average monthly wages for these
industries range from $300 to $700, depending
on factors such as geographic location,
technical skills, and other considerations. For
instance, in Russia, the construction sector
offers wages between $485 and $625, while
the housing sector pays around $485 to $555.
In the textile sector, wages typically start at
$485 [9].

In Kazakhstan, the average monthly
salary in the construction industry starts from
$500, while in agriculture, it begins at $270. It
should be noted that these figures can fluctuate
based on specific job locations and skill levels.

Additionally, approximately 20% of
Uzbek labor migrants work in industries
requiring higher qualifications. These sectors
include economics, banking, and finance (7%),
education (5%), medicine (3%), engineering
and technology (3%), law, and other fields
(2%) [9].

Based on information provided by the
Ministry of Employment and Labour Relations
of the Republic of Uzbekistan, a social survey
conducted in 108 cities and regions of the
country during January to September 2021
revealed that the unemployment rate stood at
9.4 percent. This figure represents a decrease

of 1.7 percent compared to the same period in
the previous year [9]. The total number of
labor resources in the first nine months of
2021 was 19.3 million people, showing an
increase of 1.1 percent (equivalent to 201.4
thousand more individuals) compared to the
same period in the previous year. Of this total,
6.1 million people were officially employed,
indicating a growth rate of 7.9 percent
(corresponding to 450.5 thousand people)
compared to 2020. Additionally, 5.9 million
workers were informally employed, marking a
decrease of 4.1 percent (or 254 thousand
people) compared to the previous year. The
survey also highlighted that 1.4 million people
are seeking employment. Among the
economically active segment of the population
(4.3 million people, 9.4 percent), the
unemployment rate was 14.9 percent for
individuals aged 16 to 30 and 12.8 percent
among women

Conclusions and prospects for further
research. In conclusion, this report's data and
analysis highlight the important significance that
labor migration plays in Uzbekistan, especially
when considering the member nations of the
EAEU. The importance of this economic
relationship is demonstrated by the steady rise in
cross-border transfers, with 85% of remittances
coming from EAEU nations.

Uzbekistan could potentially become a
member of the EAEU and forge stronger
connections with the organization in order to
handle labor migration issues. This would enable
Uzbek citizens access to the benefits and
possibilities offered by the common labor market
within the EAEU, and those with job contracts
would be allowed to live in Russia indefinitely.

Given that Uzbekistan was awarded
observer status in the EAEU in December 2020,
this presents an opportunity to assess the state of
labor migration within the association both now
and in the future. Adopting the EAEU can
improve prospects for Uzbek nationals looking
for work overseas and relieve pressure on the
country's labor market.

The substantial influx of Uzbek labor
migrants into EAEU members like Kazakhstan
and Russia highlights the region's relevance for
job prospects. Gaining knowledge about the
industries in which Uzbek labor migrants work
and the average salary in those sectors will help
one better understand how labor migration
affects the economy.



The need for a strong legal framework and
intergovernmental agreements to safeguard the
rights and interests of labor migrants remains,
notwithstanding the progress made in addressing
labor migration challenges. Uzbekistan has
demonstrated its commitment to safeguarding
and assisting its migrant laborers and their
families through the formation of the Agency of
External Labor Migration and its regional
divisions.

The importance of generating new jobs
and making sure the populace has enough work
possibilities is highlighted by the social survey
on unemployment and labor resources in
Uzbekistan. Encouraging a friendly and well-
organized labor migration system is essential, as
around 1.5 million Uzbek citizens are involved
in labor migration and work abroad.
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